UC Considering Two-Tier Health Coverage

UC Unions Say NO to “High-Low”

At a stakeholder meeting on July 3, 2007 the UC Unions told UC administration that the unions all say NO to any lower-tier benefit plans, such as the “high-low” plans, which UC is considering for 2008.  The unions urged UC to maintain one level of health benefits for all its staff, rather than adding lower-quality, lower-access plans such as the “high-low” plans or the “high-deductible” plans. Present at the meeting were AFSCME, AFT, CNA, CUE and UPTE, representing 70,000 unionized staff at UC.

What is a 2-tier high/low HMO health plan?

· The current HMO plan with the current co-pays would be called the “high plan”.

· The new “low plan” introduces much higher co-pays when you go to get care.

· With this high/low HMO health plan, employees are forced to choose between high co-payments or high premiums.  This high-low plan would establish two-tier health benefits at UC. 
	
	Current Plan (“High Plan”)
	Lower-tier plan  (“Low Plan”)

	Office Visit
	$15
	$25

	MRI and scans
	No cost
	$100

	ER
	$50
	$100

	Outpatient surgery
	No cost
	$250

	Hospitalization
	$250
	$500


· Don’t be fooled! The university is trying to introduce this new high-low plan under the guise of offering more choices to employees.
· The effects: The Kaiser Family Foundation studied plans with higher co-pays and said they have “large negative impacts on health, including significant reductions in preventative care, adversely impacting health.” Higher co-pays mean employees and staff often will not seek necessary medical and preventive care.
       

Winners and Losers

· The UC union have told UC administration that WE STRONGLY OPPOSE HIGH-LOW PLANS. 
· Even UC administration acknowledges that with a 2-tier high/low plan some people will be winners and some people will be losers.  


High-deductible HRA Plan (Health reimbursement account)
· This type of health plan has a high annual deductible ($3000 a year for families), which is partially covered by an HRA. High-deductible plans mean employees and staff often will not seek necessary medical and preventive care. 

· High-deductible HRA plans are another type of lower-quality, lower-access plan that UC wants to expand.

UC Unions Continue To Demand Fairness

· In addition to saying no to two-tier health plans, the Unions continue to demand that UC create a Pay Band 5 for its highest paid executives.  Currently, UC only has 4 pay bands, so UC executives earning $200,000 and more are not paying their fair share of the health benefits plan.   

· UC responded that a Payband 5 for UC executives would make UC “not competitive” in recruiting executives.  The Unions pointed out that UC already is not competitive in terms of health benefits when compared with other Hospitals.  Kaiser, Catholic Healthcare West and Sutter all offer one fully paid family plan, which UC does not.    
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